Future Logging Careers Act

The American Loggers Council (ALC) is a non-profit organization representing professional timber harvesters in 30
states. It is our goal to ensure the health of the industry and in so doing support entrance of youth into this
important economic sector of our country, opening up opportunity that is already afforded to farmers and
ranchers to professional timber harvesters. Like farming and ranching, the timber harvesting profession is often a
family run business where the practice and techniques of harvesting and transporting forest products from the
forest to receiving mills is passed down from one generation to the next.
Timber harvesting operations are labor intensive, highly mechanized and technical careers that require on-theground training to promote efficiencies and expertise in performing those operations. Today’s current mechanical
logging machines are enclosed with safety cages that protect the occupant from many of the hazards previously
experienced in conventional chain saw harvesting operations. The workman’s comp. claims history bears this out
– logging in today’s enclosed machines is as safe as many other professions where sixteen to eighteen year olds
are allowed to work.
In many respects, timber harvesting operations are very similar to family farms with sophisticated and expensive
harvesting equipment that requires young men and women to learn how to run the business, including
equipment operation and maintenance, prior to obtaining the age of eighteen.
Currently, there are no on-the-ground programs in place to facilitate that training and ensure the sustainability of
the timber harvesting industry’s next generation of family members who choose to enter the profession.
Other agricultural businesses, including farmers and ranchers, enjoy exemptions to existing child labor laws that
permit family members between the ages of sixteen and seventeen to participate in and learn the operations of
the family businesses under the direction and supervision of their parents. However, young men and women
under the age of eighteen who are members of families that own and operate timber harvesting companies are
denied the opportunity to work and learn the family business because of current child labor laws.
The American Loggers Council (ALC) supports extending the agricultural exemption now enjoyed by family farmers
and ranchers to train their sixteen and seventeen year old sons and daughters to carry on the family business to
mechanical timber harvesters, as introduced in the 115th Congress as HR 1454 and S. 655. The exemption would
ensure that the next generation of mechanical timber harvesters can gain the needed on-the-ground training and
experience under the close supervision of their parents who have a vested interest in their children’s safety and in
passing down the profession to the next generation of timber harvesters.
In November 2017, the Future Logging Careers Act was included in the Resilient Federal Forests Act of 2017 (HR
2936) and approved by the U.S. House of Representatives. The Resilient Federal Forests Act of 2017 is now
awaiting further action in the U.S. Senate.
For more information, please contact the American Loggers Council at 409-625-0206.

